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“Hot Flashes & Cold Truths”
an Event Addressing Menopause 

Personally and Professionally

25th March 2025
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https://www.consultancy.com.au/news/10246/deloitte-accredited-as-first-menopause-friendly-
workplace-in-australia 
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stute

Your Partner Through Menopause

Menopause

Prof. Dr. med. Petra Stute

Stv. Chefärztin und Leiterin 
Menopausenzentrum 

Gynäkologische Endokrinologie und 
Reproduktionsmedizin Frauenklinik Inselspital Bern
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Hormonal regulation of menstrual cycle

Brain

Ovaries
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Hormonal regulation of menstrual cycle
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Menopause
= last spontaneous menstruation in a female life

Hormone therapy (HT) if symptoms

HT if symptoms + prevention of chronic
non-communicable diseases (e.g. heart attack, dementia, fractures)

Average age at menopause 51 years

Late menopause (ca. 5%) > 55 years

Early menopause (ca. 5-10%) 40 - 45 years

Premature Menopause (ca. 1%) < 40 years
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https://www.consultancy.com.au/news/10246/deloitte-accredited-as-first-menopause-friendly-workplace-in-australia
https://www.consultancy.com.au/news/10246/deloitte-accredited-as-first-menopause-friendly-workplace-in-australia
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Climacteric syndrome

§ Hot flushes and night sweats
§ Irritability, anxiety, depression
§ Fatigue
§ Brain Fog
§ Insomnia
§ Sexual problems (e.g. loss of libido)
§ Vaginal dryness
§ Muscle and joint pain
§ Urinary incontinence
§ Palpitations
§ Body weight increase
§ Irregular menstrual cycle
§ Hair and skin changes

7

None Alternative
therapies

§ Herbs
§ Acupuncture
§ CBT
§ Hypnosis
§ Etc. 

Non-
hormonal
pharmaco-
therapy

§ NK3RA
§ Antidepressant
§ Anticonvulsant
§ Etc.

Hormone
therapy
(HT)

= 1st-line 
treatment

Increasing efficacy

Treatment options
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Benefits and risks of HT
In ± healthy women, who are < 60 years at treatment start. 

ü Breast cancer risk ↑, 
if estrogen + progestagen
> 5 years
(does not apply for estrogens
alone and tibolone)

ü Thrombosis / stroke risk ↑
if oral estrogens
(does not apply for
transdermal estrogens!)

ü Menopausal symptoms ↓
ü Bone health
ü Heart health
ü Cognition
ü Colorectal cancer ↓
ü Diabetes mellitus ↓
ü Skin & hair
ü Body weight stabilisation
ü Survival 
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Impact on economics
Menopause in the workplace
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Surveys: Menopause in the workplace
1. Vodafone (5 countries):

«Menopause Research» conducted by OPINIUM Research
n= 5012, 2020 - 2021

2. UK: 
«Menopause and the workplace survey» 
n = 2161 (40-60 yrs.), 2021 - 2022

3. Germany (Switzerland 4-7/2025):
«MenoSupport Study»
Hochschule für Wirtschaft und Recht in Berlin
n = 2119 (28-67 yrs, mean: 51 yrs.), 3/2023 - 6/2023

Similar results

11

with the topic menopause
Women feel “left alone”

59,9% would like support from their employer

52,0% Menopause is a taboo subject

29,0% fear disadvantages

25,1 % feel less valued than male colleagues of the same age

25,1 % feel less valued than younger female colleagues
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performance
Menopausal symptoms affect

Greatest impact on ability to work
74,3 % Difficulty concentrating
73,8 % Increased stress level
50,0 % Impatience and irritability
38,0 % Less confidence in own abilities (UK: 67 %) 

Because of symptoms ... % would:
26,0 % reduce working hours
19,4 % take early retirement (42 % UK)
16,1 % change jobs
15,3 % take a break

29,4% Have been off sick before
On average 15 missing days (Vodafone Study / Germany)

1 in 10 has quit her job (England)
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Economic burden

Did you know …?

Menopause in the workplace
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Aging work force: women 40-60 yrs.
= fastest growing group of professionals

Women 40-60 yrs. = important target group
Demographic change 

Every year, around 47 million women worldwide go through the
menopause

2030:  1,1 Mrd. women in menopause

Germany: 9 Mio. 45-55 yrs., incl. 60 yrs. = 1 in 4 women
Switzerland: 600.000 45-55 yrs., incl. 60 yrs. 900.000

25% of female population worldwide
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Focus on productivity
Did you know …?

Women 40-60 yrs. = motivated high performers
§ Growing age group = significant workforce potential
§ Life and work experience = important immaterial value
§ Valuable stability and mentoring skills in the team

8 in 10 Frauen > 45 yrs. with menopausal symptoms
Impact on work productivity
Increased error rate and reduced productivity possible

Fear of stigma and career damage:
§ Menopause as a sign of weakness
§ Fear of discrimination and lack of understanding

Presentism
Missing days
Increased fluctuation
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Economic burden
Did you know …?

Loss of experienced employees / full potential:
Cost of satisfactorily replacing an employee:
Approximately half to double the salary of the original employee. (Work Institute 2024)

Additional costs for time/labour (interviews, recruitment, induction)

Loss of productivity because of menopausal symptoms*:

Wordlwide: ca. 150 Mrd. USD / year
USA: ca. 1,8 Mrd USD / year
UK: ca. 14 Mio. missing days / year *

* M a yo  C lin  Pro c . 20 23 : “Im p a c t o f M e n o p a u se  
Sym p to m s o n  W o m e n  in  th e  W o rkp la c e ”
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Science-backed education, expert consultation, and 
community

A registered non-profit association connecting 
women, healthcare professionals, researchers, and 
industry leaders

Integrated services: menoEducation, menoScience, 
menoSchool, menoBlog, menoCast

A digital-first m enopause support platform
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meno(Pause)…

menoEducation: Expert-led webinars by Prof. Dr. med. Petra Stute to educate and engage women and 
healthcare professionals.

menoScience: A dedicated research hub allowing researchers to promote clinical studies on women's health 
through a licensing model.

menoSchool: A structured menopause curriculum, where gynecologists can submit cases and receive 
specialized training with accredited CME points. 

menoBlog: A weekly newsletter by Prof. Dr. med. Petra Stute with a section for interested women and one for 
physicians managing women during the menopausal transition (community > 3500 registrations). 

menoQueens Podcast: An educational podcast by Prof. Dr. med. Petra Stute to inform women as well as health 
care professionals on science-based knowledge and news surrounding menopause.
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www.menoqueens.com

Your Partner Through Menopause -
Knowledge Builds Trust
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Official Launch 
22.01.2025

Thank you for your 

attention!
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BUILDING WEALTH
WITH CONFIDENCE

C h artered  F in an cia l P lan n er 
&  G ro u p  H ead  o f P en sio n s

Carla Smart
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AGENDA
Introduction To Skybound
Wealth Management

The Financial Impact 
Of Menopause

Building Financial Resilience

Q&A
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CAREER BREAK
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HEALTHCARE COSTS
Increased medical expenses and long-term care 
planning. Here's an overview of estimated costs 
for menopause-related medical expenses in 
Switzerland:

Medical Service Estimated 
Cost (CHF) Notes 

Hormone 
Replacement Therapy 

(HRT)

500 - 6,900

Comprehensive menopause programs, 
including HRT, can cost up to CHF 6,900. 

healthprevention.ch

Doctor Visits 130 - 150 
per visit

A routine 15-minute consultation costs 
around CHF 130-140; visits requiring prescriptions 

may be approximately CHF 150. 

expatfocus.com

Bone Density Scans 
(DEXA Scans)

200 - 400 Prices vary depending on the facility and canton.

Cardiovascular Health 
Screenings

300 - 600 Includes tests like cholesterol checks and ECGs.

Pelvic & Urological 
Treatments

150 - 500 
per session

Costs depend on the specific treatment and facility.

Calcium & Vitamin D 
Supplements

20 - 50 
per month

Over-the-counter prices.

Prescription 
Medications

50 - 200 
per month

Varies based on medication type and insurance coverage.

Lubricants & 
Vaginal Estrogen

30 - 100 
per month

Over-the-counter or prescription products.

Acupuncture & 
Herbal Remedies

100 - 200 
per session

Typically not covered by basic insurance; costs vary.

Nutritionist 
Consultations

100 - 200 
per session

Prices vary by practitioner.

Therapy 
& Counseling

150 - 250 
per hour

Costs depend on the therapist's qualifications and location.

Sleep Studies 
& Treatments

1,000 - 2,500 Comprehensive sleep studies can be costly; 
prices vary by facility.

Please note: These are approximate estimates, and actual costs can vary based on 
specific treatments, healthcare providers, and individual insurance coverage. It's 
advisable to consult with healthcare professionals and insurance providers for precise 
information tailored to individual needs.
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THE GENDER PENSION GAP

• Gender Pension Gap: In 2022, the average pension of women in Switzerland was CHF 36,433 which was             
CHF 16,239 (approximately 30%) less than men's average pensions. 

• Occupational Pension Disparity: Nearly half of Swiss women do not receive a pension from occupational 
pension schemes (second pillar), primarily due to lower earnings and part-time employment, which often fall below 
the threshold for mandatory pension contributions.                                                                           

These statistics underscore the critical need for targeted financial planning to address the gender pension gap.

https://www.ubs.com/ch/en/services/guide/pension/articles/pension-news-for-woman.html?utm_source=chatgpt.com
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BUILDING FINANCIAL 
RESILIENCE 

Short Term

M edium  Term

Long Term

Inflation

Understanding Your Financial Health
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https://healthprevention.ch/services/menopause/?utm_source=chatgpt.com
https://www.expatfocus.com/switzerland/articles/how-much-do-health-procedures-cost-in-switzerland-5775?utm_source=chatgpt.com
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SMART INVESTMENT 
STRATEGIES

Collectibles / Alternative Assets

Real Estate

Bonds

Stocks

Commodities

Cryptocurrencies

Mutual Funds / ETFs

Private Equity
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ASSET CLASS RETURNS 
OVER THE LONG TERM
https://investor.vanguard.com/investor-resources-
education/education/model-portfolio-allocation
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WOMEN TRADITIONALLY LESS LIKELY 
TO INVEST IN EQUITIES

BNY Mellon revealed that only one in 10 women globally felt they fully understood investing.

The same study showed that 28% of women felt confident about investing their money. 

It ’s therefore no surprise that 45% of women viewed the stock market as too risky for them.

Study in Germany – Gender investment gap found a significant gender gap in stock market participation, with 17.6% of 
women and 32.3% of men investing.

h ttps://w w w.fem ale in vest.com /en -gb/m agazin e/gen der-in vestin g-
gap# :~ :text=W om en % 20lack% 20con fiden ce% 20w h en % 20it% 20com es% 20to% 20in vestin g& text= It 's% 20th ere fore% 20n o% 20su rprise% 20th at,con fiden t% 20h an d lin g% 20th e ir% 20ow n

% 20in vestm en ts.

h ttps://papers.ssrn .com /so l3/papers.cfm ?abstract_id=4692726& u tm _sou rce=ch atgpt.com
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PENSION PLANNING IN 
SWITZERLAND
• The Three Pillars

• 1st Pillar – AVS/ AHV contributions

• 2nd Pillar - Buy-backs to reduce tax and 
strengthen pension provision.

• 3 rd Pillar – Employees CHF 7,528 p.a.

o Self-employed persons without a 2nd pillar 
can pay 20% of their income, but no more 
than CHF 36,288 p.a.
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THANK YOU!
ANY QUESTIONS?
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https://www.femaleinvest.com/en-gb/magazine/gender-investing-gap
https://www.femaleinvest.com/en-gb/magazine/gender-investing-gap
https://www.femaleinvest.com/en-gb/magazine/gender-investing-gap
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=4692726&utm_source=chatgpt.com

